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Introduction

L (ph6udto presentourinauguraBELLA+CANVASpactReport. This
marksa foundationalyearwherewe establishedaselinesandmetrics
for advancingpur socialandenvironmentalprogressThe release of this
report reinforces our commitment to transparency and accountability
2PSN) 0KS LINPINBaa 6SQOS YIRS

For over 25 years, BELLA+CANVASs put socialresponsibilityat the

heart of our businessoperations We are committed to conducting
businessin a socially responsibleand ethical manner, supporting
humanrights,and engagingrespectingand supportingthe communities
and cultureswith whichwe work. We alsorecognizehe importanceof

protectingand preservingesourcego ensurea healthyfuture for both

our companyandfor future generations

In 2024 we maintainedour WRARCertificationacrossour U.S production
faciliies andsewingoperations ownedand contractedby us,while also
earning our Fair Labor Association(FLA)accreditation Our dedicated
SocialComplianceteam, working closelywith civil society organizations
and industry experts,haselevatedour humanrights and labor standards
programsto addressemergingchallengesn our rapidly evolvingindustry.
We alsohired our first U.S-basedsustainabilitylead and completedour
first greenhous@asinventoryandlifecycleassessment

Looking ahead, the apparel industry faces intensifying pressureto
addressclimate impacts and ensure supply chain transparency New
regulationsand stakeholderexpectationsrequire us to be even more
rigorous in our approach While ¢ S Qr@gefle significant progress,we

I Tecognzed & S MdgRPprev@ktobedopg OG  LIAE f | NE @

In early 2025 we sawthe catastrophicdmpactsof climate changein our
own backyardwhen severaldestructivewildfires broke out in and around
LosAngelesIn responsewe actedto support our employeesand local
communitiesby providing care kits and donationsto firefighters and
first respondes, creatingblanketsfor thosedisplacedoy the fires,and
more.

We alsoare expandingpur sustainabilityinitiativesin 20252 S QinN@sting
in renewableenergyacrossour facilities, launchingwaste reduction
initiatives,and developingemissionseductiontargetsin responsdo our
baseline assessments These efforts will require creativity,
determination,and collaborationfrom everymemberof ourteam.

Aswe navigatethe challengesahead,L Qcgnfident that together g S Qf f

continueraisingthe bar in the apparelindustry. Our sharedpassionand
dedicationinspireus everyday,and | am honoredto be part of sucha
remarkableeam.

S =

Norm Hullinger,President
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We believethat beingdifferent 1  embracingwhat truly makesyou uniquet isthe keyto meaningfulselfexpression¢ K | ih{ &
weR 2 L@téoroducethe highestquality apparel,manufacturedin an ethicalway 1 we create blank canvase®n whichto
expresourO dza U AndiAduidlis
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Introduction
AboutBELLA+CANVAS

.9 [ ' b/ bktorprbedartdal992 when founders DannyHarrisand Marco DeGeorgestarted screenprinting in their garage After launchinga
g 2 Y Sln€(Bella)in 1998andY S ylie{Canvasin 200Q they mergedinto BELLA+CANVAR2002 Knownfor innovation,the companyintroduced
Industnyirst productslike the 40 singletriblend and FlowyPolyViscosedabric. Our new HeavyweighCollectionresetsthe statusquo, featuringmore
exacttailoring and fit, and showcase®ur dedicationto quality & craftsmanshipFromgaragestartup to industryleader, BELLA+CANVAG@Ntinuesto

set new standardsin apparelmanufacturing

With a focus on ethical production, modern design,and environmentallyaware practices,we are the brand that decorators,promotional product

distributors,businesseg;reatorsandartistslookto for quality,craftsmanshipandinnovation

DannyHarris, - MarcoDeGeorge,
CoCEQ CoFounder CoCEQ CoFounder

BELLA+CANVAS. Introduction
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BELLA+CANVBandfounded

1998
5 ,159em ployees
LosAngeleso

10 ManufacturingSites

3countries(USANicaragueand
Honduras)

FairLaborAccredited
WRARCertified
AAFAMember

Americas Group Member




Introduction
OurManufacturingMap

Americas

‘ Greige/Yarn
. CuttingFacilities

Dyehousd-acilities

. Sewindg-acilities

At BELLA+CANVA&e believein transparencyin our supplychain,which
involves openly sharing information about the origin, manufacturing
processes, and distribution of our products The majority of our

manufacturingtakesplacein the USAand CentralAmerica By utilizingnear

shore manufacturing,we are able to closely overseeour manufacturing
process The majority of our garmentsare cut and dyed in the USA,
specificallyn LosAngelesCalifornia

BELLA+CANVAS. Introduction



Introduction
OurSustainabilityGtrategy

At BELLA+CANVASYr sustainabilitystrategy focuseson three pillars People,
Planetand Product Thesepillars encompasour commitmentto operatingin a

sociallyresponsibleway, beinggood stewardsof the environment,and advancing
sustainability through product innovation and durability. These pillars were

developed after completing a comprehensive materiality assessmentthat

engagedboth internal and external stakeholders Throughthis, we work to drive

positive socialand environmentalimpact for both our businessand the broader
community. OurGovernancatrategystrengthensandsupportsthesethree pillars

This Impact Report represents our commitment to transparency and

accountability,documentingour progresswhile establishingbaselinemetrics for

future improvements By tracking key performanceindicators and sharingboth

achievementsand challenges,we aim to drive positive change within our

organizationand inspire broader industry transformationtoward a more sustainable
future.

By sharingour achievementschallengesand lessondearned,we foster a culture of
continuous improvement and collaboration within our organizationand acrossthe
wider retail sector,drivingus closerto our ultimate goalof becominga sustainability
leaderin the industry.

BELLA+CANVAS. Introduction
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wasteandwaterissues. '




BELLA+CANVAS.

Introduction Global -
OurGovernancé\pproach Sustainability
ommittee

At BELLA+CANVAfNnsparencydrivesour sustainabllitystrategy,with comprehensivaeporting of our environmentaland
soclalimpactsacrossoperations,supplychain,energyuse ,wastemanagementand GHGemissions

Our crossfunctional Global SustainabilityCommittee (GSCwas formed in 2021 to drive impactful changetowards
sustainabilityacrossour operations The GSUOneetsregularlyto carry out the sustainabilityinitiatives defined within
eachof our keypillars PeoplePlanet,andProduct

In 2023 we establishedour GSCExecutiveCommittee to drive transformative changeacrossour operations
Comprisedof seniorleadersand key decisionmakers,the committee meets quarterly to review sustainability
trends, regulatory changes,and Companysustainabilitymetrics, ensuringthat sustainabilityremainscentral
to our businesstrategy

The GSCExecutive Committee plays a pivotal role in providing strategic direction,

leadership,and oversightto ensurethe successfuimplementationof sustainabilityinitiatives
acrossthe organization This governancestructure enablesus to integrate sustainability
initiatives seamlesslyinto operations, maintain stakeholder accountability, and adapt
proactively to evolving global challengesand opportunities In 2024 we marked several
milestones,ncludinghiring our first U.S sustainabilitylead, completingour inauguralgreenhouse
gasinventory,andconductingour first productlifecycleassessment

NORM HULLINGER  MEGAN SPIRE JOEL LIMENES BECCA ARNESON PATRICE BENSON MARTY MATTHEWS
President VP, Sales & Marketing EVP, Supply Chain & EVP, People VP, Planning & Sales Analytics Chief Financial Officer
Operations

BELLA+CANVAS. Introduction
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2024 SustainabilityHighlights

People

wEarnedrairLaborAssociatior(FLA)

Accreditation

wOrganizedrirstAnnualPeopleDay

oHosted5 HealthFairsacrosLentralAmerica

BELLA+CANVAS

Introduction
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wCompletedirst Scopel-2 Greenhousésas
(GHG)nventory

winvestedn renewableenergyprojectsin
NicaraguandMaryland

wHiredfirst U.Ssustainabilitymanager
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Planet

Product

wVerifiedthat our dyehousesisedonly
bluesig®approveddyes

wReceivedslobalRecycledtandard GRS)
Certificationfor the EcoMaxee

cnductedfirst productlifecycleassessmenLCA)
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People
OurApproach

BeccaArneson

Executive Vice Presidefteople

BELLA+CANVAS

& 2 Sare committed to creating a
responsibleworkplacethat prioritizesour
SYLJX 2 &webbeiQg and broader
societal impact We strive to build an
inclusive environment that supports
individual growth, celebrates diversity,
and empowersour team Not only do we
aim to supportour workforce, but alsoto
extend our positive influence into the
communitiesvherewe live andwork.€

People

BELLA+CANVA&kes a humancentric, transparent approach to supporting the people and
communitiesn our valuechain ThePeoplepillar coversour approachto responsiblgoroductionand
sourcing,employee training, benefits, health and wellness,employee engagementand inclusive
programming,community engagementand socialimpact We build our productson an ethical
foundationthat respectshumanrightsacrossour valuechain

In 2024 we focusedon strengtheningour commitmentto ethicalandresponsibléousinesgpracticesby
fostering positive impact with our workforce, partners, and the communitieswhere we live and
work. We achieved-airLaborAssociatior{FLAAccreditation strengthenedour commitmentto human
rights,anddevelopedastrategiccommunityprogram

TheUnited NationsSustainabl®evelopmentoaly UNSDGsprovidea blueprintfor addressingmany
pressingglobalchallengesBelowwe haveidentified the UNSDGHhat alignmost closelywith the goals
of the People pillar and plan to use this as a framework to identify relevant targets, measure
progressandcommunicateour sustainabilityefforts.

it /o N

DECENT WORK AND ‘I REDUCED 1 7 PARTNERSHIPS
ECONOMIC GROWTH INEQUALITIES FOR THE GOALS

i > P

11



People

P - o Fair
Achievindg~airLaborAssociatiorAccreditation

Labor

/ ACCREDITED

After a rigorousfive-year process,BELLA+CANVAShievedFair Labor Association
(FLA)accreditationin 2024 validatingour commitment to ethical labor practicesand
worker rights acrossour global supplychain Thismilestonereflects our belief that fair
labor practices are fundamental to sustainable business operations and
demonstrates our dedication to creating lasting positive impact beyond mere
compliance

ThroughC [ lcdn@rehensivdramework,we continueto enhanceworkplaceconditions
and engagewith workers, suppliers,and stakeholdersto promote more equitable
Industrystandards

S T I e T —_— —

BELLA+CANVAS

41third-party audits
conductedsince2021

Audited 1 00%f Tier1
supplieran 2024

15,000+hoursof compliance

training

{ 8%reductionin noncompliance
findingsfrom 2022;2024



People
Responsiblé€roductionandSourcing

At BELLA+CANVABmanrightsis a fundamentalvalue We take a
comprehensivapproachto upholdinghumanrightsandpreventing
modern slavery across our global operations As a U.S-based
apparel manufacturer with facilities in multiple countries, we
have implemented robust policies and procedures, including a
Workplace Code of Conduct, Social ComplianceManual, and
specificprotectionsfor migrantworkers Our WorkplaceCodeof
Conduct recognizesthe right of employeesto freedom of
associationand collective bargainingand prohibits child labor and
forcedor compulsorylabor within our owned operationsand with
our suppliers The implementationof these standardsis verified
through audits conductedby BELLA+CANVA&(ff or mandated
third parties

BELLA+CANVAS

We own the majority of our sewingfactoriesand cutting facilities,
while maintainingdirect relationshipswith dyehousesand mills,
allowing for stronger oversightof labor practices Our approach
Includesregularsocialcomplianceaudits,multiple grievanceeporting
channels, and a commitment to the AAFAFLA Industry
Commitmentto ResponsibleRecruitmentwhich ensuresworkers
R 2 ygay for jobs and retain control of their documents
BELLA+CANVASomaintainsad 1 SINE S NibligyforSriodern
slavery violations and requires written acknowledgment of
compliancefrom all businesspartners Our policies are backedby
regular training programs and overseen by dedicated social
compliancdeadershighat reportsdirectlyto seniormanagement

BELLA+CANVABmMployees also have access to an ethics
reporting hotline where employeesmay address or report any
iIssueson a confidential and anonymous basis All claims are
Investigatedoy membersof the SocialCompliancéleam and Human
Resources

People

13



People
2024 CompliancandCertifications

wAchievedVRARcertification acrossour USproduction
faciliiesand all sewingfacilitieswe own and contract

cSupportedl5 supplierauditswith 95%0f identified non-
compliancesesolvedwithin 90days

cDeliveredl5,000+hoursof Codeof Conductraining

«Conducted ExternalAudits(WRAPE-LAgtc.)

BELLA+CANVAS People

Worker Empowerment

wlrainedd,500+workersandmanagementeamson Code
of Conductandworkerrights

cdmplementedexternalGrievancévlechanisnwith 100%
resolutionrate within 30days

14



People
Occupational Health & Safety

At BELLA+CANVA., prioritize protectingthe health, safety,and wellbeingof our workers Our comprehensive
OccupationaHealth and SafetyManagementSystemsets clear objectivesand providessafe, healthy working
conditionsacrossall operations \We maintainrigorouscompliancenith nationalandinternationalsafetystandards,
IncludingWRARertificationandFLAvorkplacaequirements

Our approachfocuseson hazardelimination, risk reduction, and implementing safe work methods acrossall
processesWe also ensureactive worker participation in safety dialoguesand decisioamaking, provide regular
trainingandsafetyawarenesgprogramsintegratesafetypriortieswith productivityandqualitygoalsandhaveclear
accountabiliyat allmanagemenievels

2 S QubBd to maintain a strong safety culture where every employee,contractor,and G A & Avéllingia &
paramount, regardlessof operationalurgency Thiscommitment extendsbeyond basiccomplianceto create a
workplacenvheresafetyisS @ S N degpghSiiliyandacorevaluedrivingour longterm success

BELLA+CANVAS
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People
Training and Education

BELLA+CANVASovides opportunities for our employees to
advance their professional development through training and
education Many of our employeesn CentralAmericanavebeen
able to advancetheir educationand develop skills that allow
them to improve their economicprospectsand reach their full
potential in their professionallives All employeesalso receive

regularperformancereviewsto ensurethey are reachingtheir full
potential.

105520

AnnualTrainingHours

50

Numberof employeesvho
graduatedirom educational degreprograms

BELLA+CANVAS People

JuniorAntonioDavilaGaitan
Operator,GFIndustriesS.A.

a thank BELLA+CANVAS givingme the opportunity to completemy primary education
studies | feel excitedto have achievedanother goalin my life. This hashad a great
impact on my family, as | am the first of my siblingsto reachthis milestone | am
currently enrolled to continue my studies in secondary education Thanks to
BELLA+CANVHB believingin their LIS 2 Ltdilest @il allowingusto continuegrowing
personallyandprofessionall\é
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